FORM 1: Student hypotheses of choice detection

After students complete the on line questionnaire, found their hypotheses of choice for the future, identifying the following alternatives after-graduation:

A  1)  dependent job placement (public or private)

   2)  self-employment (enterprise - profession)

3)  sign up for AN academic course (which)

4)  sign up for a vocational training course (branch)

5)  sign up for an ITS course (which)

6)  stage or internship (specify)

   7)  other (specify)

B - Identification of one or more professionals that one would be cover next the graduation or after course in tertiary education.

C - Fill out a chart with the students’ choices for the A point:

	
	N° male
	N° female
	Courses or branches

	Job Placement
	
	
	

	Self-employment


	
	
	

	University


	
	
	

	Vocational training


	
	
	

	ITS


	
	
	

	Stage-Internship


	
	
	

	Other


	
	
	


D - Make a list of professionals characterized by the students:

1. after-graduation

2. after-academic graduation

3. after vocational training or ITS

FORM 2: STUDENTS' IMAGES ACCORDING TO PROFESSIONAL FIGURES INDIVIDUATED
Divide students into groups according to the professional figures they have individuated (for each group one or more similar professional figures). Give them the following analysis form of the jobs considered. 
4. Profession: dependent or independent, private or public.
5. Course of studies needed to get the job. Are a state exam and a registration necessary to a professional Albo?
6. Access canals
7. Most conducted activities in the job and their characteristics (manual, intellectual, executive, creative, public relation, direction of other people's work,)
8. Profession autonomy
9. Knowledge required for the profession
10. Technical-operative abilities and cross competences required from the role
11. Personality required from the profession
12. Hours, on average, required from the job
13. Rigidity or flexibility of the working activity (schedule, absences, working rhythm)
14. Eventual changes registered from the profession in the past few years
15. Profession in expansion or in decline: concrete possibilities to practice it referring to the labor market (regional national, European)
16. Eventual updated requests and in what form
17. Possible specialization within the profession
18. Career possibilities
Complete a form with the following aspects:
	Professional figures
	Correct image essentially
	Eventual uncorrect images

	Profile 1
(specify)
	
	

	Profile 2
(specify)
	
	

	Profile 3
(specify)
	
	

	Profile 4
(specify)
	
	

	Profile 5
(specify)
	
	


FORM 3: COMPARISON WITH PROFILES PROVIDED BY DATA BANKS
Every group compares its own “reconstruction” of the professional profile with the one provided by many data banks.
For example:
S.OR.PRENDO if the institute has available the software
http://excelsior.unioncamere.net/web/bdprofessioni.php
http://bdprofessioni.inail.it/bdp/GoTo?op=naviga
http://www.berufsberatung.ch/dyn/1311.aspx
Redefinition of the professional figures
Your observations
	
	yes
	no

	Difficulty or less to identify the profile
	
	

	Student’s interest within the activity
	
	

	To be willing to correct possible stereotypes
	
	

	Research of more profiles
	
	

	Request of teacher's support
	
	


FORM 4: INTERVIEW WITH EMPLOYERS OR FREELANCER
Suggest to students to interview professionals of interest they know  to them personally known or reported by the school.
1) The work is done out of the school time through different methods chosen by students: audio-recording, video-interview, printed report of the responses.
2) A model of the interview, that must be adapted according to the requirements, could be:
3) Which is his/her profession?: employee, self-employed, public or private
4) How long does he/she work in a sector of job? What are the developments of career? What are your previous works?
5) Which is the course of studies to enter the profession (which path required by law and which actually he/she did)?
6) Which is the path followed to enter the profession?
7) Which degree of autonomy presents the profession?
8) Which are the skills required for the exercise of that professional role?
9) Which are the personality characteristic required to do that kind of job?
10) How many hours a day of works requires the profession?
11) Is the organization strict or flexible (working hours, absences, work patterns,…)?
12) Does the job require fewer updates? (eventually, what might I do?)
13) What are the different updates or specializations within the profession?
14) What are the reasons of satisfaction (benefits) and which, if any, of dissatisfaction (disadvantages)?
15) Do you have chances to find a job in this working environment?
16) What advice could you give to people who would like to pursue that job?
FORM 5: ATTITUDE AND EXPECTATIONS ABOUT WORK – SKILLS REQUIRED BY THE WORLD OF WORK
1. Guided discussion about the results of the online questionnaire
2. Comparison between the students’ attitudes and expectations and the requests of the world of work
SKILLS THAT “COUNT TOWARD A JOB”
INFORMATION PROVIDED BY ENTERPRISES TROUGH THE INFORMATIVE SYSTEM EXCELSIOR
SHAPE 
THE PASSAGE FROM THE MONITORING OF PROFESSIONAL NEEDS TO THAT OF SKILLS REQUIRED BY ENTERPRISES IS USEFUL TO REACH A HIGHER FLEXIBILITY IN THE MARKET OF WORK AND TO IMPROVE THE WORKERS’ “EMPLOYABILITY” 
SHAPE 
Misalignment between job applications and offers, despite of the crisis:

45.200 assumptions unsatisfied (21.7% of total)
What are the reasons of misalignment?
· 44% worker not suitable for work

· 35% work not suitable for the worker

Causes: 

· Researched figure of work

· Lack of a fit preparation for the work chosen, lack of work experience and of personal characteristics to do that specific work
How can we approach job applications to the opportunities of work market?
· Expanding the function of career guidance as support to the choice: making aware young people and families about orienteering. Aim: making them understand characteristics of professions and of work market

· Investing on formation per competences: not necessarily after studies but with stages inside educational project

· Improving the relation formation – work trough new ways and contracts: reducing time and costs in the beginning of the work

· Developing new competences and multidisciplinary characters: particularly in the tertiary formative offer, where competences of contents are always more suitable
FORM 6: ABOUT PAID EMPLOYMENT AND AUTONOMOUS WORK, PRIVATE AND PUBLIC, THE WAYS OF ACCESS.
The first alternative you face is between paid employment and autonomous work.
Paid employment can be in turn a business activity (e.g. a commercial agent or running a shop that sells to the public) or a free-professional activity. Still today you can access very few free professional activities with just a diploma: e.g. the industrial expert. For many free professions you are required an apprenticeship, the overcoming of a State exam and the inscription in a State register.
For more information about autonomous work as an entrepreneur:
http://www.regione.fvg.it/asp/orientamentofvg/guidalavoroautonomo/welcome.asp
About free professions:
http://www.incontragiovani.it/lavoro-e-impresa/approfondimenti/contratti-di-lavoro/l-esercizio-diarti-o-professioni
http://www.atlantedelleprofessioni.it/index.php?contrattoID=3
http://www.regione.fvg.it/rafvg/cms/RAFVG/formazione-lavoro/professioni/
Paid employment, that still employs the greatest part of the working population, can be divided in two main sectors: public and private.
To enter public sector you must pass an examination, which usually requires Law knowledge,
particularly about the administrative area.
To learn more about examinations at a national level:
http://www.cliclavoro.gov.it/BandiEConcorsi/Pagine/Cerca-il-concorso.aspx
In our region:
http://www.regione.fvg.it/rafvg/concorsi/concorsiInt.act?dir=/rafvg/cms/RAFVG/Concorsi/
Considering the private sector you can get the job by different ways: the public monopoly of placement does not exist anymore.
The first step to apply for a job is to locate the activity sector you would like to work in and the specific position you would like to perform.
For this purpose you have to write up your curriculum vitae and you have to enclose it to the requests of employment you want to present.  
There are various curriculum forms and, nowadays, it is recommended the European one. 
For more information: http://www.cliclavoro.gov.it/Cittadini/OrientamentoAlLavoro/Pagine/default.aspx 

Then you should locate the territorial range you would like to occupy. 
You can find some requests of employment in the economic announcements of the newspapers on in the net. You can also address the employment agencies of your country. 
In order to apply for a job in a European range you can address to Eures: 
http://ec.europa.eu/eures/
Furthermore you can present yourself as a candidate sending your request of employment and your curriculum vitae to enterprises or associations (Assindustria, Confcommercio ecc.) 
For more information: 
http://www.cliclavoro.gov.it/Pagine/default.aspx
http://www.jobtel.it/cercare-lavoro/
Furthermore you can auto apply by sending an application and C.V. to individual companies or associations (Assindistria, Confocommercio etc.).
To know more you can visit the websites:
http://www.cliclavoro.gov.it/Pagine/default.aspx 

http://www.jobtel.it/cercare-lavoro/
Employees who found work for channel research and age
	Channel research
	15 – 24
	25 – 34
	35 – 44
	45 – 54
	55 – 64
	65 and over
	Total

	CPI
	1,5
	1,1
	1,9
	2,8
	2,7
	0,3
	2

	Temporary agency or other intermediary structure (public or private)other than CPI
	4,2
	3,9
	2
	1
	0,5
	0
	2,1

	Newspaper ads
	3,1
	5,1
	8,7
	12,8
	11,6
	3,2
	9,1

	Direct request to an emplyer
	21,2
	19,7
	18
	17
	13,6
	4,3
	17,5

	In other way
	2,6
	1,3
	6,1
	8,9
	10,1
	5,9
	6,9

	Beginning of an independent activity
	4,2
	11,2
	15,3
	16,2
	22,3
	51,5
	15,5

	Relatives or friends
	53,6
	43,4
	38,8
	33,5
	27,4
	27
	37,6

	Previous experience
	4,7
	6,3
	6,3
	6,3
	6,7
	5,4
	6,3

	Reporting of school, university, learning centers
	3,3
	2,7
	1,8
	1,3
	1,7
	1,2
	1,9

	By web
	1,7
	2,1
	0,7
	0,2
	0,1
	0,1
	0,8

	Local place
	100
	100
	100
	100
	100
	100
	100


Kinship and friendship still work as the primary channels to find a job: the 80% of young unemployed in region declare that they use internet to find a job. But actually in Italy and in region employed people declare that the privileged channels are kin and friends. At national level people employed thanking to friends and kin are 37,6 %, in region they amount to 34,5% (in Udine 38,7 and in Trieste 30%) while internet reaches an average of 1 %.
Employment centers reach an average of 2 % (both at national level and in region), that reveals a critical situation of institutional channels. The centrality of family in finding a job is confirmed by a recent survey made by ‘’Osservatorio del nord’’: 
In the north east is rising the idea that friendship and kind-ship can help in finding a job while commitment and capacity are considered factors in decline. The crisis of economy and employing didn’t reinforce the value of merit at the expense of family background’s influence.
The new apprenticeship assume a central role in the Reform launched this summer. 
The text of Law 92 (28th July 2012) is explicit: ‘’apprenticeship as prevailing mode of young people’s access to job‘’ must be valorized. If non-permanent contract becomes the most used, apprenticeship is a privileged channel for young people to start working.
The apprenticeship lasts 6 months minimum, except for seasonal jobs, in order to achieve a valuable training. 
The concept of apprenticeship implies a formative aspect.
FORM 7: DIFFERENT TYPES OF EMPLOYMENT CONTRACTS
In summary you can find information on post Fornero reform contractual typologies on the following websites:
http://www.cliclavoro.gov.it/NormeContratti/Contratti/Pagine/default.aspx 

http://online.scuola.zanichelli.it/aggiornamentidiritto/2012/09/12/i-contrattidi-lavoro-dopo-la-riforma-fornero/ 

http://www.lavoro.gov.it/Lavoro/PrimoPiano/20120627_riforma_mercato_lavoro.htm 

http://www.diritto24.ilsole24ore.com/avvocatoAffari/mercatiImpresa/2012/07/riforma-del-mercato-del-lavoro.html 

A reference deserves also manufacture (artisan) and intellectual contracts (freelancer).
Civil Code
III TITLE
ABOUT FREELANCER WORK
I CHAPTER  
General Dispositions
MANIFACTURE CONTRACT
Art. 2222
Manufacture Contract
A self-employed worker is a person who undertakes to perform (1351) a work or a service, by his/her own labour and without a relationship of subordination to the client, the regulations of this Chapter are implemented, except for the relationship has a protocol in the Libro IV (1655 and what following). 
omissis
Of intellectual professions
2229 Art Exercise of the intellectual professions

The law determines the intellectual professions whose exercise is required enrolling in the registers.

The assessment of the requirements for registration in the registers or lists, the estate of the same and the disciplinary authority over members are delegated to professional associations under the supervision of the State, unless the law stated otherwise.

Against the refusal or cancellation of registration by lists or registers, and against disciplinary measures which impose the loss or suspension of the right to practice and to appeal in the courts in the manner

and terms established by special laws.

Omission
FORM 9: ANALYSIS OF JOB OFFER
The analysis of job offer in newspapers or on websites can be useful to help students to decode messages that seem cryptic because of their specialist language or deceptive. In any case it is an application of the skill of “Reading, understanding and interpreting various texts”. 
“Job ads are my daily bread. Even if, I have to admit that, in any case I to interpret what will the famous ideal candidate do for eight hours find difficult. I don’t understand it because, in most ads the concrete working task isn’t specified. And, in addition, I find to interpret single words of an ad or the overall sense difficult. I am puzzled in front of what job ads say, but mostly, what they don’t say. What they want, but especially what they want to make credible. What the company needs, but it cannot explain itself what real needs. It is important to underline that most of advertiser use persuasive techniques, as for example effected phrases, but they explain nothing. Words without meaning that pull the wool over someone's eyes. For example: “The company, that is branching out and evolving, based its principles of its success, on the marked orientation of the client, on the excellence of its products, on long run thought and actions and on a marked sense of opening in changing”. Do you understand that this company sell hoovers?
There isn’t any type of embarrassment to trade vacuum cleaners, why don’t speak? Certainly it would be suitable to obligate the advertiser to declare it. How can we carry ourselves in front of a lots of advertisements where the company presents itself only with its name or through deceptive speeches? In a normal way or the way we use every day when we want know someone: we must search all possible information to that person. We can ask some information to friends, relatives and professionals, or to surf in internet to find a company’s site. If we find the site, but we can’t understand hot that person is, it is better to renounce. Lots of job’s advertisements published in Italy, when they try to explain the professional figure they are searching for a job, are abstract descriptions such as “looking for electrician” or “looking for brand manager”. But this abstract definition doesn’t individuate its function and its tasks… For example, the advertisement can request “diploma or degree course in economic limit, good presence, gain understanding of English and French, aptitude for group-work and for personal relationships.” Lots of candidates identify in that tasks’ list. If the advertiser explained that selected candidates will trade insurance policy door-to-door, they didn’t send their “curricula”. The most part of advertisements doesn’t obtain the contractual form of employment and it didn’t indicate the offer salary. But there is no information regard common services offered by the company to its works (dining hall, voucher, transports, infant school, health conventions, etc…) or as regards the benefits permitted in an individual way. 
In that absurd and endless list of tasks listed in the notice, we can often find discrimination forms. Every word of the notice, must be understood as a discriminant, that seems to establish the choice depending on the sex, the age, sexual orientation, political and religious certainties. But the discriminant advertisement are very frequent and they are caused by norm’s and civil jurisprudences’ ignorance. Pseudo-technical languages’ abuse is another symptom of communication unease as regard job’s market. It’s miserable bid to compensate semantic or mental confusion of the author of the advertisement: using important words, the author of the advertisement tries to exploit his or her supremacy’s identified position, that actually is the miserable bit to hold back his or her cultural and emotional incompetence. To know law’s dispositions that regard job’s advertisement is a jurisprudence and an obligation, but it is especially an instrument that premises us to understand and select in a better way the opportunities contained in a notice and to choose the better strategy: to give up, to persist, to report. The smallest tasks that a notice must have are: 

· Company’s identify card
· Working activity’s description
· Contractual and day rate’s capacity
· Ideal candidate’s profile
· Others information and modalities to send the candidacies.          
FORM 10: DEFINITION OF A PERSONAL PROJECT FOR THE FUTURE EMPLOYMENT IN THE JOB WORLD
1. The profession I would like to do

2. Steps of the path to reach the objective

3. The skills I have and the ones I would like to have

4. Activities carried out to achieve my favorite profile

5. I need:

- to gather information: you write about the information you need and the way in which you think to gather them

- to make useful experiences for the future profession: you write about the possible experiences and about the way in which you can do it

- for some students that are interested to search job after the diploma: you explain the way in which you organize your search
It is extracted with adaptations from:

http://www.guidalavoro.net/esercizi/esercizio2_8.html 
[image: image1.png]



HOW DO YOUNG PEOPLE ENTER THE MARKET OF WAGED WORK? (2011 employments considering the kind of contract, referring to people under-thirty) open-ended contract (38%)apprenticeship (19% ) fixed term contract (38%)other (5%)





SOME MEDIUM-LONG PERIOD TENDENCIES IN EUROPE 


scarce increase of occupation (+ 7000000 between 2010 and 2020)


acceleration of the structural-change process: decrease in agriculture and industry, increase in services increase of skill upgrading


increase of the request of high skilled employees, decrease of the request of low skilled employees high skilled people will floor low skilled people and they will find less qualified jobs than in the past





SKILL NEEDS ANALYSIS


Cross skills are more important than technical skills!


Scientific, intellectual and technical professions: problem solving, communication skills, ability to deal with customers, ability to work alone


Labor professions: manual skills, ability to work alone, problem solving, creative skills                                                               








